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ETRUCTIONS: Complate iftems 1 - 10 on the form. Use a separale form for each policy interpretation request. I additional space is
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Questicns from counties, including county Quality Controf, must be submitied by the county CalFresh Coordinator and may be submitted
directly to the CalFresh Policy analyst assigned responsibility for the county, with a copy directed to the appropriate CalFresh Policy unit
manager.

Questions from Administrative Law Judgss may be submitted diractiy to the CaiFresh Policy analyst assigned responsibility to the county
where the hearing took place, with a copy of the form direcied to the appropriate CalFresh Bureau unit manager.
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QUESTION: (INCLUDE SCENARO IF NEEDED FOR CLARITY).

Reauesting clarification on how to apply Voluntary Quit sanction at Intake,

Scenario - Client applied on 05/10, she reported work, paid twice a week. Worker sent a request for income verification.
Client provided on 05/20 her pay stub indicating she quit her job on 05/18, (no good cause nor mesats exemption criteria)

First minimum disqualification period is one month. Should county apply sanction 05710 - 467107
Could individual regain eligibility at the end of the disauaiification perod. Could the applicant re- apply on 06/11/157

Could example scenarios be added to the Applicant Household section 83-408.217

REQUESTOR'S PROPOSED ANSWTR:

ACL 03-04 page three Section 63-408 .61 indicates that if individuals employed 30 hours or more per week volunizrily quit
or reduce their work hours to less than 30 hrs a week, may only regain eligibility at the end of a disqualification or genial
period. Previousty an individual would cure a disgualification period at any time by sscuring a new joh that was
comparable in salary to the job auit.

i this scenario the county had not cettified benefits yet, and sanction should apply effective the first month in which the
individual is detarmined ineligible 05/10-06/10. The applicant would have fo re-established CalFresh eligibility by
reapplying.

SEE PAGE 2

STATE POLICY RESPONEE (CFPE USE ONLYD

For & single person household, when a voluntary quit or reduction of work affort is discovered prior to approval of tha
CaiFresh application, the period of denial begins on the date of application. For a multiple person housenoid, the pariod of
denial begins upon the determination of eligibility for the remaining household members. Rather than measuring the lengin
of the CalFresh denial using calendar months, benefits shall be denied for 30, 80, or 180 days. This provides a simpler
means for determining the lengih of the CalFresh denial since months vary in their duration and in most inslances, the start
date of the denial will not be the first of the month. This option was approved by FNS in correspondence with CDSS,
Following completion of a CalFresh denial or disqualification for voluntary quit or reduction of work affort, the sanctioned
individuaf may apply and be approved for benefits, if otherwise eligible. If the individual is a member of & mulliple person
housshold, he/she is not sutomatically added back to the existing CalFresh case, but must reapply for benefils. If an
application for CalFresh is filed in the final month of the mandatory disqualification period, the County shall (see page 2)
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3. PHORNE N0,

{Confinued from page 1)

Saction 63-408.6.63 reads in part that if a new appucatmn is filed i the final month of the disgualification peried, the county
shall use that applicalion for both the denial of the remaining disgualification month and for certification of bensfits for the
subsequent months,

Therefore in this exempie, the disquaiification period is 05/10-N8/10. The applicant can re-apply 06/09/15. if the applicant
re-applies benefits would be denied for June and agproved for July using 06/11 application.

ChES Response Continue:

use the same application for the denfal of benefits in the remaining monrth of disqualification and for certification of henefits for
any subseguent months provided ali other elfigibility criteria are met. An individual is not required to acquire employment as a
condition of eligibility.

Example for 3ingle Houseahold:

Client epplied on 5/10, she reported work, paid twice a weelk. Worker sent a recuest for income veritication. Cliant providead
on 5/20 her pay stub indicating she quit her job on 5/18, (no good cause). This is client's first instance of noncompliance with
CalFrash work requirements. First minimum disqualification pericd is 30 days from the date of application. County should
apply sanction from 5/10 - 8/08. Client can reapply on §/09. Benefits would be approved beginning from the appiication data
of 6/09, if otherwise eligibla.

Example for Mulliple Household:

Applicant household of four (Mom, and three minor children) apply for CalFresh benefiis on 5/10, Mom repared work, paid
iwice a week. Worker sent a request for income verification. Mom provided on 5/20 her pay stub indicating she quii her job
or: 5/18, {no good cause). Eligibility determination was complated by EW on 5/22. This is Mom's first instance of
noncompliance with work reguiremenis. First minimum disquaiification period is 30 days from the date of eligihility
determination for remaining househoid membears. County L"hou d apply sanction from 5/22 - 8/20. Mom can reapply on 6/2
Benefits would be approved from the application date of 821, If otherwise eligible.




